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Wipro Signs Agreement on European Works Council 

LONDON | BANGALORE, India – Nov. 16, 2022 – Wipro Limited (NYSE: WIT, BSE: 507685, 
NSE: WIPRO), a leading technology services and consulting company, announced that it has 
reached an agreement with employee representatives on setting up a European Works Council 
(EWC).  

Wipro’s EWC is the first to be established by an Indian headquartered company, and builds upon 
a number of years of successful, constructive working with Works Councils at local and national 
level across several European countries, including Germany, the Netherlands, France, Sweden 
and Finland. The creation of an EWC follows a request by employees under an EU directive 
establishing the opportunity in companies with more than 1,000 employees across multiple 
European locations. Wipro’s EWC agreement was successfully negotiated with employee 
representatives from 13 different countries before being formally signed on September 15. 
Following the appointment of members according to local rules throughout this year, the first 
constitutional meeting will take place in Q1 FY 2024 where the EWC will elect its chairman and 
select committee members, and begin its work to ensure Wipro employees are informed and 
consulted by management on the progress of the business and any significant decisions that 
could affect them. 

Deepak Parija, Senior Vice President & CHRO, Wipro Europe stated: “Setting up the EWC 
strengthens the already successful cooperation with employee representations in many European 
countries. Wipro aims to provide the best employee experience and create an inclusive 
environment that welcomes everyone and nurtures an overall sense of belonging. The EWC will 
help us in getting even better as we assimilate employee perspectives on a consistent basis. It 
also demonstrates that Wipro is applying and adopting European employment standards as a 
responsible global employer.” 

With over 75 years of business experience, Wipro is turning big ambitions into bold achievements 
to create a more humane, sustainable, and resilient future to the benefit of all. Its ambition for an 
inclusive and equitable workplace includes working with employee representations at all levels 
and with the European Works Council.  

About Wipro Limited 
Wipro Limited (NYSE: WIT, BSE: 507685, NSE: WIPRO) is a leading technology services and 
consulting company focused on building innovative solutions that address clients’ most complex 
digital transformation needs. Leveraging our holistic portfolio of capabilities in consulting, design, 
engineering, and operations, we help clients realize their boldest ambitions and build future-ready, 
sustainable businesses. With over 250,000 employees and business partners across 66 
countries, we deliver on the promise of helping our customers, colleagues, and communities thrive 
in an ever-changing world. For additional information, visit us at www.wipro.com. 

http://www.wipro.com/
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Forward-looking Statements 
The forward-looking statements contained herein represent Wipro’s beliefs regarding future events, many 
of which are by their nature inherently uncertain and outside Wipro’s control. Such statements include, but 
are not limited to, statements regarding Wipro’s growth prospects, its future financial operating results, and 
its plans, expectations, and intentions. Wipro cautions readers that the forward-looking statements 
contained herein are subject to risks and uncertainties that could cause actual results to differ materially 
from the results anticipated by such statements. Such risks and uncertainties include, but are not limited 
to, risks and uncertainties regarding fluctuations in our earnings, revenue and profits, our ability to generate 
and manage growth, complete proposed corporate actions, intense competition in IT services, our ability to 
maintain our cost advantage, wage increases in India, our ability to attract and retain highly skilled 
professionals, time and cost overruns on fixed-price, fixed-time frame contracts, client concentration, 
restrictions on immigration, our ability to manage our international operations, reduced demand for 
technology in our key focus areas, disruptions in telecommunication networks, our ability to successfully 
complete and integrate potential acquisitions, liability for damages on our service contracts, the success of 
the companies in which we make strategic investments, withdrawal of fiscal governmental incentives, 
political instability, war, legal restrictions on raising capital or acquiring companies outside India, 
unauthorized use of our intellectual property and general economic conditions affecting our business and 
industry. 

Additional risks that could affect our future operating results are more fully described in our filings with the 
United States Securities and Exchange Commission, including, but not limited to, Annual Reports on Form 
20-F. These filings are available at www.sec.gov. We may, from time to time, make additional written and
oral forward-looking statements, including statements contained in the company’s filings with the Securities
and Exchange Commission and our reports to shareholders. We do not undertake to update any forward-
looking statement that may be made from time to time by us or on our behalf.
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