










 
 

 
 

 
 

 
 

Code of Business Conduct (COBC) is a guide 
to help whenever you have a question about 
ethics or if you are faced with an ethical 
dilemma. COBC may not address all the 
situations which you may encounter and 
sometimes, because of the highly complex 
rules and regulations that govern our 
business, you may need additional help. In 
these situations, refer Wipro policies 
mentioned in the COBC. They provide more 
detailed information on seeking help. You can 
also discuss the matter with your manager, 
Human Resources (HR) or other designated 
persons mentioned in the COBC.









































which may give an appearance of impropriety or
harm Wipro’s reputation and obtain necessary
approvals
Seek approvals before engaging in any
discussions related to possible employment or
entering into a business opportunity with a
current or former government employee.

•  payments
in a different country to a third party or
in cash.

•  third
party and a government official or any
agent or third party whose past history
indicates unlawful behavior or practices
that may harm Wipro’s reputation.

•  made
without written records.

•
 or fees,

without valid written documentation.

•
entertainment or business courtesy
that is unusual.

•
unusual to transaction and have no
legal basis.

•
government officials which are not
allowed as per local regulations.

•
facilitation or miscellaneous.

• Special perks or privileges which have
monetary effect and are perceived as
illegal by any local law or regulation.

•
unusual items and do not have
evidence.

Red flags: Anti-corruption

Business courtesies and gifts are allowed provided 

customary or generally offered as a business 
practice or related to a bonafide business purpose.

Gifts and Business courtesies can never be given or 

obtaining or retaining business, or as a means of 
inducing a breach of trust or impartiality on the part 
of the recipient. 

government officials and government customers as 
these may be prohibited by local laws and 
regulations. If you must, you will need prior 
approvals. Seek advice from your SMU/Central 
Compliance Leader. 

as employees, service providers, consultants, 

laws and regulations impose restrictions on 
government employees as well as companies in the 
private sector regarding the solicitation for 
employment and hiring of current and former 

activities of government officials and employees 
after they leave the government.Before engaging in 
any discussions related to possible employment or

former government official or employee, approval 
from your SMU/GBL or Central Compliance Leader is 

Countries have their own restrictions and regulations
relating to conduct of their government officials and 
government employees and it may be that employees
and directors of government/state owned, managed or

personal gifts, entertainment, or business 
courtesies. Gifts received above the acceptable limit 

Manager who shall decide on what to do with the gift.

For further information, please refer to:  

DOT >> Policy hub >> Wipro's Policy on Gifts and 
Business Courtesies

Charitable Contributions: Charitable contributions or 
donations are permitted only to registered charitable 
organizations as per internal guidelines and processes. 
Do not commit to any donation requests from customers 
without prior approvals even if the donation is for a 
charitable cause.  You cannot make any donations from 
your  own funds and claim for reimbursement.

For further information, please refer to:  

DOT >> Policy hub >> Wipro Charitable Contribution Policy

Engaging with, recruiting, and hiring of Current  
and Former Government Employees

Wipro complies with all applicable laws, rules and 
regulations concerning the recruitment, hiring of or 
engaging with current and former government 
officials and employees in any capacity, including 

https://thedot.wipro.com/sites/policy-hub/policy/417186/wipro-s-policy-on-gifts-and-business-courtesies
https://thedot.wipro.com/sites/policy-hub/policy/417241/wipro-charitable-contributions-policy


I’m thinking about running for local political
office. Do I need to get approval from the company? Q

A

Political involvement/ lobbying
Our standard

Our responsibilities

laundering activities in Wipro?

A

Q How do I prevent facilitation of money

 as well

Wipro respects the rights of employees to voluntarily
participate in the political process. However, due to
complex requirements, there are specific guidelines
that must be followed before contributions may be made 
and before campaigning for or holding public office.

Employees must always make it clear that their
views and actions are their own and not those of the 
company and employees must never use Wipro resources 
to support their personal choice of political parties, causes 
or candidates. Employees, agents or contractors whose 
work requires lobbying communication with any member or 
employee of a legislative body or with any government 
official in the formulation of legislation must have prior 
written approval of such activity from the General Counsel, 
Wipro Limited.

Examples of lobbying activities

and directors of government/state owned, managed or 
invested enterprises in areas such as aerospace and 
defense manufacturing, banking and finance, 
healthcare and life sciences, energy and utilities, 
telecommunications, transportation, etc. may also be 
included in the definition of “government officials”. It is 
best to check with your SMU/GBL/Central Compliance 
Leader even if they are not engaging 
in governmental functions, but in commercial 
enterprise as Wipro’s supplier, customer, 
contractor etc.

Anti-money laundering
Our standard



















Wipro Limited
Doddakannelli 
Sarjapur Road
Bengaluru – 560 035 
India

Tel: +91 (80) 2844 0011
Fax: +91 (80) 2844 0256
wipro.com

Wipro Limited (NYSE: WIT, 
BSE: 507685, NSE: WIPRO) is a 
leading technology services and 
consulting company focused on 
building innovative solutions that 
address clients’ most complex 
digital transformation needs.  

Leveraging our holistic portfolio of 
capabilities in consulting, design, 
engineering, and operations, we help  

clients realize their boldest 
ambitions and build future-ready, 
sustainable businesses. With over 
230,000 employees and business 
partners across 65 countries, we 
deliver on the promise of helping our 
clients, colleagues, and communities 
thrive in an ever-changing world. 

For additional information, 
visit us at www.wipro.com
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